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Abstract

The core of the strategy of strengthening the country by talents is “rejuvenating the country by
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talents”. The long-term development of the country cannot be separated from the cultivation of tal-
ents. It is urgent to cultivate diversified talents and skilled talents. In 2021, The State Council adopted
the draft amendment to the Vocational Education Law, which proposes to strengthen the con-
struction of vocational education teachers. The construction of vocational education teacher talent
team is very important to the training of vocational education talent. This paper makes a syste-
matic analysis of the difficulties faced by the teacher talent team of vocational education in the
context of the strategy of strengthening talent in the new era, including talent training before the
entry of teachers, the talent selection during the entry of teachers, and the talent promotion after
the entry of teachers. It also proposes to promote the construction of “double-qualified” teacher
team to improve the quality of talent training, raise the entry threshold of “professional” teachers,
improve the treatment mechanism of teachers, strengthen the construction of “high-quality” teacher
team, open up the development channels of vocational education teachers, point out the direction
for the construction of vocational education teacher talent team, and promote the high-quality
development of vocational education teacher talent team in the new era.
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