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Abstract

In the environment of social global development and continuous change in education and training,
with the rapid development of information technology, global communication technology has en-
tered the 5G era, which has greatly promoted the diversified development of training models. Higher
vocational colleges should comply with the requirements of the current talent training reform, se-
ize the opportunity of blended training, and build a blended training model to meet the needs of
social development based on the continuing education theory of educational sociology and the en-
terprise talent training model. This model can provide a certain theoretical basis and educational
efficiency reference for vocational colleges and universities in improving their ability in training
business.
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Figure 1. Capability framework construction diagram
based on hybrid training mode
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