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Abstract

As a new form of business, cross-border e-commerce is developing very rapidly, and the com-
pound growth rate of export cross-border B2C e-commerce is as high as 26.3%. The cross-border
e-commerce industry has an increasing demand for professional and comprehensive talents, and
the cross-border e-commerce talent training programs of vocational colleges generally focus on
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the modular design of a single third-party platform, which has been unable to meet the needs of
the development trend requirements of “brand”, “multiple models”, and “technology” in cross-
border e-commerce industry. Research on the structure of cross-border e-commerce talent train-
ing programs in vocational colleges is of practical significance, which is beneficial to reconstruct-
ing the cross-border e-commerce talent training system, eliminating the dislocation of talent
chains, and avoiding training misunderstandings.
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Table 1. Corresponding requirements for e-commerce general positions
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