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Abstract

Currently, higher vocational colleges have built a series of interrelated professional groups by in-
tegrating relevant professional courses and resources, aiming at improving students’ comprehen-
sive quality and employability. However, according to the current research, it is found that there
are still problems in teaching resource sharing, curriculum system, teaching staff, and other as-
pects, and further research is needed to solve the problems to better enhance the competitiveness
of students in employment.
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Table 1. Statistics on the number of majors in vocational colleges in China

#* 1 BRESRERREILHESIT

2021 E% 2022 %

HEy RN W W Kb B
1 W48 5 B R 127 221 94
2 HREMIBIRFEBA 51 144 93
3 N TEBER AN 387 458 71
4 KRR 54 iEHA 602 665 63
5 Bt E RS S EH 511 564 53
6 KEHEEAR 830 882 52
7 R RAR 21 72 51
8 AR SHER AR 20 70 50
9 P TR 5% 322 371 49
10 EHBE 875 922 47
10 Ty FLIB R )87 A 16 63 47
12 5 R e AR 301 347 46
13 FREIRR EHA 588 630 42
14 R 5 1484 1525 41
15 B IEARE AR 569 601 32
16 =R APt 9 39 30
17 FReEH AR 305 333 28
17 HHE 200 228 28
19 EiRELE 722 749 27
19 HHeHIE R AHEA 88 115 27
19 AR AR Hi2E 39 66 27
19 PR IR 9 36 27
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Table 2. Regional distribution statistics of professional groups in China’s “double high plan” universities
F 2. HE WStk B LHEXE S %

75 BIX K R ER B AN $ e KT b A A A B AN S SE
1 L3 7 13 20
2 R 6 9 15
3 IR 4 1 15
4 I3 5 9 14
5 ik 2 9 1
6 'R 2 8 10
7 ik 1 8 9
8 53] 4 4 8
9 7o 1 7 8
10 ik 1 7 8
1 b= 3 4 7
12 R 3 4 7
13 g 1 5 6
14 ERIT 1 5 6
15 VANi] 1 5 6
16 bR} 1 5 6
17 i) 1 4 5
18 2 1 4 5
19 B 1 4 5
20 H 1 3 4
21 i 1 3 4
22 SE-%n 1 2 3
23 Gival 1 2 3
24 =H 1 2 3
25 il 1 2 3
26 TE 1 1 2
27 TrEE 1 1 2
28 b3 1 0 1
29 ¥ 1 0 1
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ZET=, 4rAlb 10.15%. 7.61%F1 7.61%. MZ. . FEEA A OORE, WP 55008 100
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Figure 1. Distribution of professional groups and industries
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Figure 2. Professional group curriculum framework
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