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Abstract

The number of college graduates nationwide is increasing year by year, and the scale is expected to
reach 11.79 million in 2024, an increase of 210,000 compared with the previous year. At the same
time, the expansion of higher education has made the involution of academic qualifications a com-
mon social phenomenon. In this context, the employment pressure faced by higher vocational stu-
dents is increasing day by day, and the stability of their career development is encountering severe
challenges. Based on this practical problem, this study investigates and analyzes the current situa-
tion of vocational students’ career maturity under the guidance of career development theory, and
finds that the current vocational maturity of higher vocational students is affected by demographic
variables such as gender, student cadre experience, and second course credits. Based on the above
analysis results, this study believes that to improve career maturity, we can start from the following
aspects: Firstly, students need to change their employment concept and realize the dynamic nature
of career development; secondly, higher vocational colleges should strengthen the penetration of
employment concepts and provide full-process employment services; finally, it is necessary for em-
ployers to establish a correct talent evaluation system and give students more social support.
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Table 1. Demographic statistical variables of the survey sample (n = 589)
= 1 OAEHARAOZSITTER(n=589)

iH A ik A RE 3 H(%)
A 358 60.8
P51
LA 231 39.2
R AT 496 84.2
WA 93 15.8
AT 7 156 26.5
ST 7 433 73.5
e AR 339 57.6
ren P 194 329
RIRZHE L N 35 5.9
AF 18 3.1
fii £ L DA 1 3 0.5
e AR 382 64.9
ren P 150 25.5
BERZHEREE K& 4 6.9
AF 14 2.4
fii £ L DA 1 2 0.3
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Table 2. Career maturity assessment scores
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Table 3. Correlation analysis between career maturity and employment pressure
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Ol B AR 0.093" 0.281" 0.084" 0.140™ 0.118" 0.151"
BRI A 55 -0.006 0.136™ 0.047 0.058 0.072 0.065
Lk KR -0.379™ -0.313" -0.425" 0.362" 0.386" -0.412"
NFbRagEsems A -0.031 0.157" 0.030 0.039 0.051 0.051
FHHE -0.014 0.141™ 0.048 0.075 0.025 0.060
M7 -0.299" -0.252" -0.353" -0.239" -0.333" -0.324™
EREEES 0.019 0.159"™ 0.027 0.059 0.038 0.062
IS 0.236™ 0.385™ 0.233" 0.293" 0.220” 0.296™
[ 0.063 0.188™ 0.017 0.055 0.024 0.069
TR s 2 5 -0.056 0.155™ —0.054 0.022 -0.032 0.003
FlE: HE 0.05 KU FR I, TIE 0.01 KT ORMN) 1 B M
4. FHREW

fEBh I AL, DA 589 44 i HRBE i 2 A A FEx G, A SCR BB s B2 R e ) 2 [B] AR AE
S AR R . DRSS BIVER . AT IR ST TR 3R T R

AR H LT Z# 1
4.1 SRFEEELETINN S
BV S E RS R, FT TAESGENLE SRE ST A . TEAREF F4E, 224 B4

IR ERUE RPNV A R . PRIt R A BE RBP4 H 2%,
SR B SRR AN, R R LR - FR, A % e B S ORIRAE . HK, Y
sEPO R EORARE ), 2SI EAR IEF I RRIUDEAD IR, Rt B B Ehs, WIS /. &)a, %
BRI BIATEN, KA EWAESNTE, —Ir i T RaR . BTl me, AR S it &
KIS, FIRA AR, R EIE AR KT

42 SRRREXIFENEALR

B AR BT ML E A K R T, AR A AR R AR AR . R B T e A2
WL IR S, eSS AF e A B TR B AR, SCBURT L I N A2 . B Se AR L R = 1 UK Ty
17, R S T B LR R IR R, Sl AP B TS 52 A TAR . 5502 TR AT,
FEVHRBRRERR 0 RN E R ML RSy, M5 22 A X s T ML I A AR . 56—, R ABER i — i
BN, HEMAT &2 A AR R IR I SEBIE B, W51 S8 2 2 R R sh 2 n — RS, SEB AR Axii
K. M=, BiREM P RE A ET AR IR, S E ARE R, SRR AR
Vo i B, WA EREV RIS RRE, el AR AR .

4.3. ARABNESTEEALTNER

R EE A O TAEAMUBOR BEAL AR5, BRI, EE BN, AERRE RN
T AMBIERZ, R IR I AF . e et e A 2 AR, A2 2 T T

DOI: 10.12677/ve.2024.134182 1148 Bk E


https://doi.org/10.12677/ve.2024.134182

Footse, TR

CUESER WL, BLATH . BMIAA AR . KBS SN E MRS, BT A
S 5 X RS R 0T, A BRI T R ALK, S Se bR N AR, R
— Rk R . IR, A EARYE TR N AT E MR KT, 4T RS AT A TE IR
B, B RIFERIREE . e hRR I, A ReiE It R B R B AR Bl A SR B

5. &5i%

AT, b AR et WEAREE N AR NSRRI LR, SRR
FHRBEE TS AL AR 55 B A RE AL AR 55 1R 2R | il 0L TP 5] T4 RS SRk
VAR A S ERGE R S AR WS T, R B NS B ANA PR R, EGE A KPR REE, B
JIEENV AR NG 58 At e ARl EAARR LA, S RESAT SRR, SR E SIS R
FAbER, 22tk Xk, AR MEB e, R, RS, SRR E SR
WA H . R B S50, AR hidad, EdaMHNRAIEFEBII T, 2
AT ol s 771 — s RE I B eSS B 2

SE 30k

[1] & FpE AR R & R S 5T [D]: [t 254718 5], HER: PRSI k2%, 2004.

[2] EBRFS. HRMVAEJEZCE S2[M]. FBM: N 22 H Rk, 2019: 26.

[8] AU, BRI T A Bl B IR R 2 5 - T 2 [D]: (Bl =2 At 3], Ri&E: 3 MK 2%, 2012,

[4] fERE WLE AL A OE M 5 AR K 1R R A D]: [ L2 A 5], Kevb: WIRINTE R, 2013.

[6] sgznh. HRMV AR ok 2 ML AR b AR RI[D]: [k 2 Arie ). dbst: H ik & 2Bk,
2023.

DOI: 10.12677/ve.2024.134182 1149 Bk E


https://doi.org/10.12677/ve.2024.134182

	高职学生职业成熟度与就业压力的相关性研究
	摘  要
	关键词
	Research on the Correlation between Vocational Maturity and Employment Pressure of Higher Vocational Students
	Abstract
	Keywords
	1. 引言
	2. 研究对象与方法
	2.1. 研究工具的选择
	2.2. 研究方法
	2.3. 样本特点

	3. 职业成熟度现状分析
	3.1. 职业成熟度总体表现
	3.2. 人口统计学变量差异分析
	3.3. 职业成熟度与就业压力相关分析

	4. 对策建议
	4.1. 高职学生要转变职业观念
	4.2. 高职院校要关注学生的全面发展
	4.3. 用人单位要完善人才评价体系

	5. 结语
	参考文献

