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Abstract

Curriculum effectiveness is a core indicator of talent cultivation. Thus, improving the effectiveness
of teaching and learning is a critical way for colleges and universities to cultivate high-quality talents.
Based on the talent cultivation management program and the implementation standard of course
teaching and learning effectiveness evaluation of an applied university, this paper studies the imple-
mentation of OBE (Outcome-Based Education) curriculum effectiveness teaching practice and eval-
uation mechanism of college English course, combining the characteristics of the subject course and
the planned evaluation mechanism of teaching and learning, and develops a teaching practice model
suitable for the continuous improvement of the quality of college English course. The results of the
evaluation mechanism will be used to continuously improve and guarantee the learning outcomes
of the course, so as to realize the unity of the course objectives and graduation requirements.
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Figure 1. Top-level design of curriculum effectiveness evaluation mechanism
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Figure 2. OBE-based BOPPPS teaching model
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Figure 3. Before-class and after-class assignment
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