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Abstract

Information warfare poses higher requirements for the command and technological innovation
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capabilities of military trainees. Implementing the integration command with technology skills
for elementary cadres is a necessary path to improve the quality of military talent training. In
response to the requirement for talent training in integrating command with technological inno-
vation, a set of talent training models for the integration of command and technological innova-
tion, named as “dual traction, dual drive, and four integration”, as well as related training mech-
anisms and methods, have been studied and proposed, the effectiveness of the model has been
proven through practice.
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Figure 1. The research process of talent training model for integrating
command with technological innovation
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Figure 2. Talent training model for integrating command with technological innovation
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Figure 3. The research process of talent training for integrating command with

technological innovation
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Figure 4. The composition of experimental platform for capabilities for integrating command with
technological innovation of C4ISR
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