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Abstract

Unconscious bias emerges in various forms and exists widely at every level of college education
management. It has exerted a significant negative impact on teachers’ management decision-mak-
ing, expectations and academic assessment as well as learner autonomy, which should not be un-
derestimated. It is essential to explore the concept of unconscious bias in depth and analyze its un-
derlying causes to better understand its specific manifestations and potential risks in higher edu-
cation management. To address its potential impacts on higher education management, it is helpful
to propose corresponding intervention measures at macro, meso, and micro levels. These measures
can alleviate the negative effects of unconscious bias in educational administration, enhance the
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effectiveness of educational management, and promote the physical and mental well-being of both
teachers and students.
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