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Abstract

“Training management” is the core course of human resource management majors, which empha-
sizes both theoretical and practical, and attaches importance to applicability and timeliness. Based
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on Kirkpatrick Model and combining questionnaire survey and interview method, this paper ana-
lyzes the impact of the reform of the “training management” course on students’ vocational ability.
This study finds that “training management” has effectively improved students’ vocational ability,
but there are still some problems with the course’s teaching. On the basis of this study, counter-
measures are proposed to provide a reference for the subsequent teaching reform.
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Figure 1. Flowchart of the study design
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Figure 2. Adaptive recognition of teaching styles
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Figure 3. Classroom climate recognition
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Figure 4. Teaching styles and evaluation recognition
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Figure 5. Recognition of teaching resources and methods
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Figure 6. Word cloud of interview results
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