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Abstract

Technology competitions can effectively promote students’ innovation enthusiasm, strengthen
their practical skills, teamwork spirit, and problem-solving abilities. Exploring the deep integration
of technology competitions and engineering management education is of great significance. This
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study summarizes the current research status at home and abroad, and explores in depth the chal-
lenges and problems faced by the training of engineering management professionals through the
integration of technology competitions. It proposes the construction of a “Competition-Certifica-
tion-Course” integrated talent training system of engineering management professionals. An in-depth
analysis of the implementation plan is carried out from three aspects: improving the curriculum
system, improving the certificate assessment and evaluation plan, and standardizing the competi-
tion plan. The core idea of this study is to enhance the comprehensive quality and practical ability
of engineering management professionals through the integration of “Competition-Certification-
Course”, and provide optimization suggestions for the cultivation of engineering management pro-
fessionals.
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Figure 1. “Competition-Certification-Course” integrated talent training system
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