College and Job B H & )%, 2025, 14(5), 70-74 Hans i
Published Online May 2025 in Hans. https://www.hanspub.org/journal/ve
https://doi.org/10.12677/ve.2025.145197

ZTHBRNBFERKHIE

oER RBR®, MM, T Ok, BkE, Bk, ERF, § B
WEEEKFBEE:Z, b

Wk H . 20254F3H24H; FHER: 20254F5 8 &ATHI: 202545 15H

R

FHARFLELHEUER. HERFENTEL, BHZLRMERMRT . SEXFHH R R, BRH
E—RIEM, SHENRTHERZINN=ZZRXVHE. EFBRRKERES, SHIA—EIERH
FHE, XEHFEEERKNERIZE—FR. FRREHLLRES, HEREERN “BR” 3] “%
R” BE ‘YR -ERREEF” , BEATNE—IZRIAMGEER, RERKAREZREE. #
FIEZHTFER .

X 5in
FHER, #E BK

Analysis of the Teaching Growth Process of
New Teachers

Xueqi Ma*, Xiaoyu Hua*, Jingbo Chen, Fei Wang, Zhaoyun Peng, Bilin Tao,
Yongfang Wang, Liang Xiao*

Faculty of Naval Medicine, Naval Medical University, Shanghai

Received: Mar. 24", 2025; accepted: May 8", 2025; published: May 15, 2025

Abstract

The new teachers have a solid professional background, teaching enthusiasm, and sense of respon-
sibility, but lack teaching experience and foundation. For the characteristics of new teachers, uni-
versities have formulated a series of measures, including but not limited to new teacher training
and the system of three-level trial lecture. During the growth process of new teachers, there may be
some common problems in teaching. These problems will be solved one by one during the growth
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stage. In the teaching process, the attention of the new teachers focuses on teaching from the “self”
to “students” and then to “benign interaction between teacher and students”, the teaching content
changes from single to diverse to practical. Ultimately, the junior teachers become excellent with
rich teaching experience and diverse teaching methods.
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Figure 1. The growth process of new teachers
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