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Abstract

Against the backdrop of the increasing importance of higher vocational education in cultivating tech-
nical and skilled talents, and the challenges faced by vocational college students in terms of insuffi-
cient employment competitiveness and lack of intrinsic motivation for career development, this study
focuses on the symbiotic mechanism between self-efficacy and career vision among vocational college
students. The research findings indicate that the self-efficacy of vocational college students is gener-
ally at a medium level, and the clarity of their career vision needs improvement. Moreover, there is a
significant positive correlation between the two, and self-efficacy can positively predict career vision.
In terms of the symbiotic mechanism, self-efficacy influences career vision at the cognitive, emotional,
and behavioral levels, while career vision exerts a counter-effect on self-efficacy through goal orien-
tation and other means. Beliefs play a crucial reinforcing and guiding role in this process. Based
on these findings, this study proposes strategies to enhance the self-efficacy and career vision of
vocational college students from multiple perspectives, including optimizing curriculum settings,
strengthening faculty development, and fostering campus culture in schools; promoting enterprise
participation and public opinion guidance in society; and enhancing self-awareness and practical
training among students themselves.
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Table 1. Basic information of the samples (N = 556)
= 1. HAEREZN=556)

JiR=) A pril N i (%)
5 421 75.72

X1 PE5I
£'8 135 2428
K— 211 37.95
X2 R K= 216 38.85
K= 129 23.20
FaE LHEIRA 243 43.71
Mezg 152 27.34
P K 102 18.35
GEZ:9) %T 148 26.62
Eitgrg ) 16 2.88
He 37 6.65
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Table 2. Analysis of t-test on the total score of self-efficacy by gender
= 2. BRYEERE DM t IG5

SRR IX1s MR CP I AR E ) . )

F(n=421) % (n=135)
H A RE I 5y 15.81 +4.28 16.10 £ 3.81 —0.694 0.488
HE: p<0.05, "p<0.01 (B EEUER, HIRBBE ).

Table 3. Analysis of variance of the total score of self-efficacy of students in different grades

3. FPRIFRAFEBRMERS D HEDN

N X2, FEHCFHME £ WRifEZ)
HAE R — — F p
K—(m=211) K=(n=216) K=n=129)
H R AU 4y 15.78 +4.01 16.64 £4.13 14.76 £ 4.26 8.554 0.000™*

HE: "p<0.05, "p<0.01 (BIMELAEMA, HIRABER ).

B R R (L 2), A R SR AT R 2R BN 15). ZEVERI2E 751
AR B AR S E ISR T Lok, R B AR5 A Rk me g = T 2ok, HEFHARE G =
—0.694, p = 0.448 > 0.05). MFELRFE (WA 3), AFEFEHZAR AHMBER S ZIH 0.01 /K22 %
(F=8.554,p=0.000) (.7 2), HRMERLAEOH AR < K— < K=, REFHFER AR
BESTR—FRZAFY, FHEMNBRAGBEENEM GBS . XTREE K —%E N IR
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m, BIRASAR, TEFES] ALZMASKRME, 2EEFEARNSE, SEABMBE TR K
=R EE A St e . eI SRR R AibR A Re, WTE S LR IAE T —E AE, IR RIS E T
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Table 4. Frequency analysis of options for “HZ6, teacher support (multiple choices allowed)”
F 4. “HZo. BUDIFHE(FILIE)” HERTSAE 5

ey i Ik 55 (%)
A TAREIT S F ) ERMN 2 SPIRES 235 4227
B. #i% A& 5RIHEIRLR BRI 292 52.52
C. BEAEATURZBUMALFAF I AR ) 22 1L 383 68.88
DA A ZTAL SRAFHR VAR G A 1 41 7.37
At 556 100

4. SREZEE EHYESRIERHXRERR
X

s BRI T AT A B, R EIR(LEE 5. % 6), BN B RGeS BV E SR B
K i T 55 24 FEE [R) A7AE 2 35 IEAH SR K R (r=0.529 — 0.604, p< 0.01), SHAMY & Fe 82 i) U 2 [A) A7 4F 2 2
FIIEM R R (@ = 0321, p < 0.01). H5EKHEHRRAGEEGE = 244, HXFTEO B Fs A S W, [FE
PRLRE AR A A B SR R BT S R

Table 5. Correlation Analysis between self-efficacy and clarity of career goals

= 5. BIRMEERS IR BARAMIE HIAE Xt A

MQI. fREEMHACE MQ2. X THACHENER  MQ3. KER s H RPN

PUDI WRSEEEAROR BN R TRIVPLARE NSRS, Bl
R PRI 2 AT e HEHARFT . BRI
LIPS S/ 0.604™ 0.539" 0.529™

VE: "p<0.05, "p<0.01.
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Table 6. Correlation analysis between self-efficacy and career development
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ZF1. PRI RS O SRR -

P 0.321*
SR GRS pfE 0
FEA R 556

vE: P<0.05, “p<0.01.

CLE SRR 0o E AR, DAY RS i 2 25 A2 Oy I A2 AT Ak [ 0 (L2 7). B 3R

REIR 20 M B R B 0.117 (t=17.819, p = 0.000 < 0.01), 0.106 (t=15.074, p=0.000 < 0.01)F1 0.093 (t
=14.661, p = 0.000 < 0.01), F W] H IRAEEEL T2 RNV H FR I8 M B & 8 85 23 7 AR 55l 25 (1) 1 1) 5 ) 5%

Table 7. Results of linear regression analysis of the total score of self-efficacy and items of career goal clarity (n = 556)

= 7. BIREERD S MER BAREM B L BV DT R (n = 556)

POV EFE  MQI. fREFHMAE YL MQ2. MTHCOMEMNFEMIN  MQ3. fREN M5 A CHiE
TR Ji =N AEENFH I AR b, AR TREEATE AR IR TA AR B A AR JE a3,
I NAEEA; M A g g9 BIUE AR N . BORA 2
Eﬁ EEES 95% CI EIEEY 95% CI EEES 95% CI
W 0.606™ (5.629)  0.395~0.817  0.687** (5.947)  0.461~0.914  0.795%* (7.594) 0.590~1.000
<
Qg‘f;ﬁ“ 0.117"(17.819)  0.104~0.130  0.106** (15.074)  0.092~0.120  0.093** (14.661)  0.081~0.106
FEA & 556 556 556
R2 0.364 0.291 0.28
P R2 0.363 0.29 0.278
F{H F (1,554) = 317.503, p = 0.000 F (1,554) =227.223, p = 0.000 F (1,554) =214.945, p = 0.000

E: A HE =MQl. MQ2. MQ3. "p<0.05, "p<0.01.

UEAh, oF AR BRI Y (1) ZEJE R 2 (AT 205 7 AT SE A I, 49.82% )52 U & ke % “ A
NNBELF, dEH RO, MRT “HOLETRE, WiaFRK, BB TIE” 1 56.65%. =T
“ETtRRE S, B E A CATTHIEY 1 41.55%. 5 AEX R RRAE GO R R TIR T ¢ A2 AT
i, RESRAFA N B (IR FE 5 AN 8.63%, “HH L mE LI, T AiRaes 2w s 7
IS b LE AN R, A 24.28%, REIRFPEFE T INEMEM 5552, BN ANBEL, WO2&ERN H Al
M2 IO T RIS, A E HIB R AL & FETLAL .

Table 8. Correlation analysis between self-efficacy and dimensions of environmental support
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Table 9. Frequency analysis of “which type of support do you most hope to receive during the career exploration process?”
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S 250 44.96
CHELE 12 2.16
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5.1.2. [BRE @R
3R RS B  2 AE S BR R SRR SG: o v R AR R ) 2 A A T X BRI, AR A TR A

DOI: 10.12677/ve.2025.146244 30 WO A e


https://doi.org/10.12677/ve.2025.146244

JeD¥e, i

SR, MATHE B SRS EARR PO A E R DU, SSHLE SO E. XA S R At
ATTEE N s Mk oK 5 AL A, RO SEIUERME RS AT B85 0. 1 FRACRE AR 27 A2 U AT BT ER
W SR EE R AIIRTE, BRZ AR, F 2 W] RS R Le B ™ A [l gk O B, X SE 2 BH A4
WP IS AT S A e

5.1.3. {TAREEME

i H BRI A E 2 BRI TR LB &, S se] . SLlBH . BRETEdRsE, Wl SLhRiT
FRIETHE SRR REM LA R, NSRBI E SRR AR . EE PR AT, ATt A5
JIRPetr LT, ALBATEET. B, ESE R P B R BORMEE, & B R AT RE e 15
A ATE G EBTORL, SRR A PR RE R =25 MM ) T B a0 X, 38k Y e i L PR
FEERIPNLIRR SREJRTIIONL &, IXMAT N B0 22 5 B s 2 AR O I S K SE LR S

5.2. Bl E X B B AR R AERHLE

5.2.1. B#sSE1MER

B A RO R SO R BR 2 AR SR TR B AR . S0 TR B R R, MhATe
2] 5B E S5 — BARREB R R, XTI A QT AR SRR, kB H
PRATIER /N, FRREES LR K B A R IS R TR, AT aE IR AEE K. i, A&
BONRREBE TR 54, T SRBbx — B E S, 2 E30% R TH R Sk tesem A,
KAEATRTIE, M5 — AN RHE S IR — v, A B R AR 13 B R T

5.2.2. ERHARERIR

TEIER IV E e i #E i, AW R S P S A 00 . IX L I0 TE 0 2 LD Ik A2 R, #R
AR TR R, RIINER HEUEH T ARG, A TR B R T R A5
R LR A R IR O, R A RS S S SRS, AABATI R S SR 2 S R, B R Ak AR
RFEIFE A RET . BT A, — 2R A0 224 AT A R, HiEs B g5 g iimt. A
EHEETTHMAZ, EESREE G RGN IRIF D), BT T B R ER K

523. HREFHSIAE

L EER Y NS N JE SR B 7 S ¥ 2 & o B N P =<2 SN T 1WA T Y = ) N4 [
HEREBR IR TR AL S TS i 5 S R XN ] & ik DI A B E O, 1T
MR EIRAR . fEVIRT, A4S, HBWERBEZMMR KA S R/)E, tE ST
JREA G MAh, AT B S S AL R IE, SO AR TR D, 5RO AR

5.3. (ERVBEFEIENHIPEIXEIER

5.3.1. (R B IRMEERYSRIL

PR M5 S Re 8 B35 G o m BR 2 AR 1 B JRALRR R . 292 A D IR AL IR A5 B R & SEBLIBOY H AR ¥ g
JIf, RAE S ENO R NAES) Fy, (R AARATTE TS PR I GRS, B8 T Ak A
FESE M A, RME R HE N, ARG WEE A MRS, TR RRARIES )1, B2
v AR 3, XA EE Pyt — 05k 7B B R RERK
5.3.2. ERMBRLERHSIR

W TE FE S A AE ML ISR AR AL T IT 1048 51 o A5 R S A BN A B AR 0 0, A A1 T S A
TS S B OESMAFRBNLIT I, IR RMERLYRE ST 3NN, Gl Rpal 55 ) 9em 3 Ji iR e

DOI: 10.12677/ve.2025.146244 31 WO A e


https://doi.org/10.12677/ve.2025.146244

JeD¥e, i

W, WA ERORAE I S A, FEAE B T ATEIRINAE” (A, BT R RiEtE, R
Wi AR, HIRAAERAT R ARIRT) .

5.3.3. R THERYESRUERHELE

PEA MR T, BRSO S AT . PRI R . BRI S38 T 22 10 TR
FEARATT S (35 0 A3 ) 230 RV B TR SRR RO R b, A R A 2, 38—
AL T B, FIN AR TR (S A AR A . SORh B PRSI 4 25 A A IR R R I
it

6. RABRFE BRM RS E RAIREEE WY
6.1. FRBEEHE

6.1.1. fRLIRIZRE

AR N A IO HNRFE + BRESRTHRAE + OEIRAEIREE T 4 E A AR, ERONARI
et FRRATERL B RERS R A B OB BE . 7E LML IRAE R BT AT B SE R, EE AT K I
JEE S 5%, @ CHEW + ST SRR S AR IR R AP R S S Sell R I,
P A O A ol ST L [ 6 G 2R AR S o) sl 78 O FRAR Th s L O FR R SRR, TR B O EE
RS RE R L.

6.1.2. fNRIHBTAAEIR R

FOMESAA R ARG S PR SR B s £ EBEMIERH .. R BIMRIT s %, &
WA SRR T 0 BT A AR TR BOT 2 B8 5 i85 IR A se etk Bor BRIk G 5 % 10
B, BRZEUTIT B A AR B R SRR T TF TR B AR AT Bt 48 56 7 =2, $A IR 2 (R I5E
WG . FIMELF LR, ZEETRIFENN S, KNG THEESER, B 580l 4E
B BRI AR, MR PASE A B S K BB RATL AL, A E RSN R B R, 5
S ST T R R PR

6.1.3. EERRKIE I

RN 1] L RV e SR RE % D 2 PR ) AR 3t R RO o P AAE IO 2R SRR R 38 L ] D 4 K 3
Hefth BATIE B AR , JTRERE 2R IMBNLERETESE . AN RIS, N AR RN E
WP 6. FAEAS SREFANNE RS, LSRG RE e RS o, MsETt B BB,
[, XHES ISR RIS M2 AT R 5B, WILBRE, SO 2 AR Bl 5533
710 BEhb, SERGERT LU B HRME R B S RUCAJER . A B AR R R WAR AL TS A AR, BTG VTIR
BN ANy 4

6.2. HEXRER

6.2.1. NS 5RIHE

A A BN ECE I E SRR, AR S 5 B R R R AR o Al m] U 2R T IR
FEAEMER AR, JT AT U IR BUBAL S ) B Oy 2 A SR BEHRNV ARG H L BRI SEST . RAL LTS5 HLSY), A
FARMERCRE SRR T, b EER SR TS TR Ehds, I ERE. A,
VIR T LS 5 22 ORI TT R S AP, RAT ML Bl 7 oK SARHERE A B Bee A, a3t Al
PPNV HCH R SERR L, SR A BT A RIR SRR SR, R RPN SE ST, =TT A
FRARE R HR M S S ) A BEE

2
12
[l

DOI: 10.12677/ve.2025.146244 32 WO A e


https://doi.org/10.12677/ve.2025.146244

JeD¥e, i

6.2.2. tLHEiP5|S

HEERST S IR E 5 MNP R BB EER . AL AR X4 SR AR RN oKX = R
A R DL R s R A TS R B AR DI, LA S m R WAL G L, BT RERECE Ak
HA o T I R R ER A AR AE B AT AT AR T T B R, RIS R K A B AR, BRI
FEREIERRE ISR, BEEERAREEAA N RIFAHSHE . XN ERHEE, HB)
T m R A BSOS BN R, R A TR ST R AR BV R S, RSB B bR 4% ) A
2}

6.3 FEASEM

6.3.1. RIREHRNNSRE

RS R B B AT A A B BN, TR E CRGEE L PR DR MR R R 58 . AT DO
ZNLEMPEn MBTILL £ 28PN GENNK) . 5E IR A8 a7 30 SR T mfE S, At B
CA EHEMIR E L. [, I B SR 2] 5 SEERG Pt T U8, b B AL T e ORI, S
LERRIh 2B 5 RN, R B BINF, WIRRIRNL A R T 1A .

6.3.2. ¥HFRIBSHEENS

SEEAEIRTHRE N 5 B BARE A R A A RN s SRS AL L 2, Sk s>
S H2RHL A SR IUE « IV KRR A B RAE  FESeBad RE R 22 i B R B 3
KPR AR, ACRERS NIRRT HUR A ELAR, JEREIRTE B CRSEPRERAERE ) SR I B BE ). Flan, F
MZgZ B R B ks>, TR SEBRs R 0L, 4R b AL BT (03 RE, B SE R SRS, MR
TARZS, M5 H S RESIHIE O N, ESCEHE B PRA S N AE,  thAEBoR A M S,
LA TGS AR R A Je r D e BN S 5 L N X

6.3.3. IBFBEESERRLES

AR RENES, MAEE QB S R st H bR . T PUIE — SR S KR H AR,
Tl BRI N B R, BEmR—ANNERR, B E SE&. R, REERA R OE,
THIX R ME ST, AR5 SIB R RIES, RE AU L2, RIS R B, 1 e,
AT FREW, ATLLEE R AR R R RS, 5SS B AR ER
%, EMEEM B AN, F BRI PR SRS &, R AR

7. &

AWt Tl 2 U5k 2R MEIRART, o 7 aileE s 3 RARE S B SR . R &R L3k
AL BT TOR I, BB SO ES A ER W W FEARR, A5 SIS AR T R O R R
AIOEMNAREHE « AL SCFFNAAE E S =R R T 5T R SR B RGeS BRI 5 A S i
W

IR, ABETCANAEAE— SR PRI . EREAR I b, FAAEREAKRIE R — I, e 7Tk b, 9
BEAEUERZ, ARITIE A B S PSS SIS KRR TT . RRIE TR — Y KA ZFEE, KA
KHNB BT B, IRARR S IR BN R R AN, 9O 3R S 32 At BRI Rk B R
5L S% .

EL£mAB
JUARFFTORZE (T AR 3 T HRME 22 Be ) B I H (No. CZ210; No. 2023DSZ01).

DOI: 10.12677/ve.2025.146244 33 WO A e


https://doi.org/10.12677/ve.2025.146244

JeD¥e, i

SE

(1]
(2]
(3]

(4]

B RAARE-JERL R, HBRALREIM]. BUNE, 25, . Lifg: ARRITTER 2% AR AL, 2022.
ARETS. VAL ELSE: BS . SZIGABI ML B _BEE HARAE, 2006.

Lent, R.W., Brown, S.D. and Hackett, G. (1994) Toward a Unifying Social Cognitive Theory of Career and Academic
Interest, Choice, and Performance. Journal of Vocational Behavior, 45, 79-122.
https://doi.org/10.1006/jvbe.1994.1027

FAEEAT A, MRS AR SPGB M. JEat A RHIEH H AL, 2020.

Schwarzer, R., Bassler, J., Kwiatek, P., Schroder, K. and Zhang, J.X. (1997) The Assessment of Optimistic Self-Beliefs:
Comparison of the German, Spanish, and Chinese Versions of the General Self-Efficacy Scale. Applied Psychology, 46,
69-88. https://doi.org/10.1080/026999497378557

DOI: 10.12677/ve.2025.146244 34 WO A e


https://doi.org/10.12677/ve.2025.146244
https://doi.org/10.1006/jvbe.1994.1027
https://doi.org/10.1080/026999497378557

	信念塑造与职业定向：高职学生自我效能与职业愿景的共生机制研究
	摘  要
	关键词
	Shaping Beliefs and Career Orientation: Research on the Symbiotic Mechanism of Self-Efficacy and Career Vision in Higher Vocational Students
	Abstract
	Keywords
	1. 引言
	2. 概念界定与理论基础
	2.1. 核心概念界定
	2.2. 相关理论基础

	3.高职学生自我效能与职业愿景现状分析
	3.1. 研究设计
	3.1.1. 研究对象
	3.1.2. 研究工具

	3.2. 高职学生自我效能现状
	3.3. 高职学生职业愿景现状

	4. 高职学生自我效能与职业愿景的关系探究
	相关性分析

	5. 信念塑造与职业定向的共生机制分析
	5.1. 自我效能对职业愿景的影响机制
	5.1.1. 认知层面的影响
	5.1.2. 情感层面的影响
	5.1.3. 行为层面的影响

	5.2. 职业愿景对自我效能的反作用机制
	5.2.1. 目标导向作用
	5.2.2. 经验积累与反馈
	5.2.3. 社会支持与认同

	5.3. 信念塑造在共生机制中的关键作用
	5.3.1. 信念对自我效能的强化
	5.3.2. 信念对职业愿景的引导
	5.3.3. 信念驱动下的自我效能与职业愿景协同发展


	6. 提升高职学生自我效能与职业愿景的策略建议
	6.1. 学校教育层面
	6.1.1. 优化课程设置
	6.1.2. 加强师资队伍建设
	6.1.3. 营造积极校园文化

	6.2. 社会支持层面
	6.2.1. 企业参与职业教育
	6.2.2. 社会舆论引导

	6.3 学生自身层面
	6.3.1. 积极自我认知与反思
	6.3.2. 主动寻求实践与锻炼机会
	6.3.3. 培养坚定信念与积极心态


	7. 结论
	基金项目
	参考文献

