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Abstract

Student status management constitutes a regular task of student teaching management and is an
important part of school teaching management. In this paper, based on practical work experience,
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the author summarizes and analyzes the current situation and problems of student status manage-
ment in higher vocational colleges, aiming to provide a solid basis for improving the quality of stu-
dent status management, and puts forward corresponding research countermeasures.
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Table 1. The number of students whose student status changes from 2021 to 2024
®1.2021 £ E 2024 FHIBFFERHIAK

S DR B A H¥ B USE
2021 67 107 42 50
2022 47 135 43 54
2023 40 76 40 57
2024 13 44 12 22
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Figure 1. Classification of student status management
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