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Abstract

With the transformation and upgrading of the pharmaceutical industry towards intelligence, green-
ness, and full chain, there are a series of problems in the traditional vocational education of drug pro-
duction talent cultivation, such as the positioning of pan China, the matching of school enterprise re-
sources, the unreasonable curriculum system, and the lack of evaluation system. This article is based
on the perspective of the entire industry chain, focusing on core links such as production, quality con-
trol, circulation, and management. Based on the job capacity needs of the pharmaceutical production
industry chain in Chongqing, the training objectives, specifications, and directions of each major are
clarified, and a “three in three” talent training model for professional groups is constructed to achieve
close integration between vocational education undergraduate education professional training and
job requirements; On this basis, further deepen the integration of industry and education, reconstruct
the professional group course system of “common platform, modular division, and group mutual se-
lection” between schools and enterprises, improve students’ practical ability while enhancing their
basic theoretical foundation, and solve the problems of shallow theoretical foundation in the voca-
tional course system, outdated practical training content, heavy theoretical course ratio in the un-
dergraduate course system, and lack of practical education; Finally, a professional group teaching
quality evaluation system with diverse subject participation, dynamic monitoring throughout the
entire process, and outcome oriented feedback will be constructed, forming a professional group
teaching evaluation mechanism with school enterprise cooperation, full process monitoring, and
dynamic diagnosis and improvement. This will achieve comprehensive evaluation of professional
groups and explore new ways for vocational education undergraduate education in pharmaceutical
production.
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Figure 1. Logical diagram of industrial chain, job cluster, certificate cluster and professional cluster
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