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Abstract

In view of the problems existing in the current “organizational behavior” course in the cultivation of
“entrepreneurship and innovation” ability, such as the insufficient implementation of the concept, the
lack of integration of knowledge and ability, this study takes Yili Normal University as an example,
combined with practical teaching experience and the requirements of the new era, puts forward the
Curriculum Optimization Strategy Based on T-C-P-C teaching concept. Through the integration of the-
oretical teaching, case analysis, business plan writing and multi-dimensional assessment mechanism,
the path of curriculum reform is explored. The results show that this method can effectively integrate
theoretical knowledge and practical application, strengthen students’ innovation and entrepreneur-
ship awareness and management ability, provide practical reference for improving students’ employ-
ment competitiveness and building a “mass entrepreneurship and innovation” oriented curriculum
system, and help colleges and universities realize the deep integration of professional education and
innovation and entrepreneurship education.
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