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Abstract

In order to understand the employment and training status of older intellectually disabled children
in Nanjing, research methods such as questionnaires, interviews, and observations were used to
investigate multiple special education institutions in Nanjing. Research has found that there are
some dilemmas: currently few employment training programs and low efficiency for older intellec-
tually disabled children; insufficient allocation of employment training resources and poor cooper-
ation between schools and enterprises; shortage of employment training instructors and closed as-
sessment methods; parents have certain expectations but insufficient support for the employment
of intellectually disabled children; difficulties such as limited employment opportunities and insuf-
ficient social support. On the basis of in-depth analysis of the reasons for the difficulties in employ-
ment training, it is proposed to strengthen resource allocation and promote deep cooperation be-
tween schools and enterprises; update course categories and reform teaching methods; strengthen
the construction of the teaching staff and standardize the assessment and evaluation system; opti-
mize home school cooperation and transform parents’ attitudes; change social cognition and create
a good employment atmosphere.
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