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Abstract

In the context of the “Five Gold” construction in vocational education, golden courses, as the core
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components of golden majors and the knowledge carriers of golden textbooks, are faced with the
contradiction of rapid technological iteration in the digital field, diversified job demands, and lag-
ging course content. The job competency map precisely anchors to enterprise needs, providing a
competency-oriented approach for setting course objectives; the course knowledge map recon-
structs fragmented knowledge points into a systematic architecture of “stage—task—knowledge
point”, solving the problem of insufficient transformation from traditional course knowledge to vo-
cational capabilities. Through the teaching reform practice of integrating the two maps, using the
job competency map to anchor training specifications and the knowledge map to optimize content
structure, a three-level capability training module of “foundation—practice—innovation” is de-
signed, and a trinity golden course system of “ability positioning—knowledge matching—contex-
tual practice” is constructed. Taking the job competency compliance rate, knowledge mastery tra-
jectory, and ability expansion and transfer as the core, this study provides a reform paradigm for
the construction of golden courses in vocational education.
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Table 1. Logical correlation between two maps
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Figure 1. Job competency map for search engine optimization
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Figure 2. Knowledge map for competitor analysis
2. TEMFOMAREE

DOI: 10.12677/ve.2025.147333

310 WO A e


https://doi.org/10.12677/ve.2025.147333

FRIA

6. WEERMEHNESROENSR
6.1. “BEHREAL - ANRMEE - HESCR” Z—#RARIT

LIt 2 TARAESS” L, b4 RE AT B B i i i B i B RSt IR RE D (B S b il P 7
RITE), XN RFEARERE S “SEgxt Foth” M RRIZE " SRR FUARERE T, a3 <4l
BRI T VIS 7 SRS, BOHMES HR: © ERFEG0 T MGG 2054 . IR55as. 4
FIRES)REETTiEs @ 73 5 b S ] SRS 5 SR HE 4% Jdia [6] o I Ah b Az g A7 5E B - HIRAT L
Be - B SSSEB” MR B, SEELEREE A A 5 0L RE T AORS HEXT % .

6.2. WEEIERIH I FTRF LR

FESKER R PIBAIT, BRGEAEMRSIELMVARKTGEE, 468505 &8FIR
DU E BB G Hpr; HUCGHE V7 R 590 T8 M A B EAT 6, ICERIRsBE FP R, 9
W E ST R B R 2T 6 REI, B BRI S S 515 B S BOsEcE, T H
PRTTS3ESPAERE s HJE i 0 AT B8 Xt S B AR B P o AT 3 B R ER T B, PRAS L 4
PEBE R X Hee B S SRR, BER G b AL AE 7 S R SE s M. T RORAER R BE T 2K,
N A R AR G o R B AR TG . NSRS . ERRIE . BRI R SR R R, 2B
“HESIBE - FIIRBE” IVIRIEERE B 5 A O ST

6.3. RILIHERRAR R S SERLIA RIE

ANV RE I IERS . A5 AV SE TARRAR AN H Y B G xT k) (a4 ¥
ORERYCE . SRR R ESRYEE, WR 2), EOREAERE A SEO F A SE AE Si it 5 L
2L X ALRE B, E (BEIBARIEITRD) (MR 3), th#BUmAn 2 A SR 2 A AR g R TAR(E 5%
TERBLIE . TR “SEM O HTHERYE Y BRI R R & 25 N RE It Aim 1+ X
UEAS R AE RO 357 BE S FR G Beah e AR 55, Bl A BRI A Sth SR G iz I XUEE RIRBE 1R &R . X
Fb“HEEN R AL SRR HSEAL” BT, AR A AN R 2] B IO BREAL A
B, R R KRR Re RS ETE .

Table 2. Comparison table of competitor data
2. EmBETtLE

VAR 353 BENF A R"ENF B FEENFC
94 13 W ) 5 4F 34 74E
AT S ke 120+ 80+ 150+
B0 A Mt B 2000+ 1500+ 2500+
)& s 5 Jj+ 3 Jj+ 8 Ji+

Table 3. Evaluation table for job competency compliance
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Figure 3. Construction of search engine optimization “Golden Course” driven by two maps
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