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Abstract

The term “Post-00s rectifying the workplace” has become a popular buzzword on internet platforms
in recent years, mainly manifested in actions such as reverse background checks, refusal of team-
building activities, arbitration against companies, and leaving work on time. This series of behav-
iors reflects that the “Post-00s” generation, who grew up in the new century, possess higher com-
prehensive qualities and more affluent family environments, giving them a stronger willingness to
express themselves. Meanwhile, influenced by online media, they are more prone to conform to the
trend of “rectifying the workplace” collectively. This phenomenon also has a certain impact on grad-
uates’ subjective well-being in employment: on the one hand, it helps enhance their employment
psychological capital; on the other hand, excessive publicity of this phenomenon may generate neg-
ative psychological effects. Both colleges and universities and ideological and political educators
should attach importance to these issues, while society should also provide assistance to help grad-
uates deal with various problems in career selection and employment with a positive mindset,
thereby increasing the subjective well-being of young people in employment.
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