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Abstract

In the context of the continuous deepening of vocational education reform, building a scientific and
reasonable teacher evaluation system is a key measure for higher vocational colleges to improve
the quality of education and implement the fundamental task of cultivating people with moral in-
tegrity. This paper takes Heilongjiang Agricultural Economy Vocational College (hereinafter re-
ferred to as “Longnongjing”) as an example to deeply analyze the reform practice of its teacher eval-
uation system, summarize the experience and results, and provide reference for the reform of
teacher evaluation in higher vocational colleges in the new era.
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