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Abstract

Under the new circumstances, graduate employment in Guangxi faces challenges such as a continuous
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increase in the number of graduates, prominent structural employment issues, and insufficient syn-
ergy in employment education. Based on national policy requirements, international employment
practices, and Guangxi’s social development prospects, universities should adopt a whole-person
participation approach to foster collaborative efforts in graduate employment education, optimize
the entire process to establish a supportive mechanism, and comprehensively advance the creation
of a favorable environment for graduate employment. These measures aim to fully promote high-
quality employment for graduates.
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Figure 1. Organizational structure of leading group on graduate employment
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