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Abstract

The fundamental task of the mechanical and electrical professional group talent training is to “es-
tablish morality and educate people”, which runs through the whole process of and teaching, accel-
erates the innovation of talent mode, establishes a good cooperative education system and system
through deep industry-education integration, constructs a talent training environment that meets
the needs the industry, and at the same time innovatively constructs a multi-level “order-modern
apprenticeship system-skill elite” talent training system. Through the support of hierarchical and
practice system, the ladder-like leap of talent training quality is realized. The “personalized, multi-
level” training mode reform is implemented, with the modern apprentices training mode as the core,
the “double-excellent double-class” order-based training mode and the technical and skilled (tech-
nician class, tutor system, competition class micro-major, etc.) talent training mode as the support,
so that the professional group can become a base for training and supplying talents that meet the
development of modern intelligent traffic industry and the supply of compound high-quality talents
who are both virtuous and skillful, innovative and urgently needed by the industry.
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Figure 1. Professional group “1 + X certificate cross-certification system
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Table 1. Conceptual framework of institutionalized school-enterprise cooperation
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Figure 2. Overall structure of talent training process based on school-enterprise cooperation
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Figure 3. “Traffic Engineering Electrical and Mechanical Major Group Integration of School-Enterprise” talent training model
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