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Abstract

Addressing identified challenges in current professional degree postgraduate cultivation within
military academies, this study proposes establishing a novel cultivation system centered on a
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multidisciplinary faculty advisor team. By developing an operational mechanism characterized by
“Objective-Driven, Capability-Aggregation, and Multidimensional Interaction”, the study facilitates
the creation of cross-disciplinary and cross-domain instructional guidance teams. A “Three-Integra-
tions” cultivation framework was designed: An optimized, integrated curriculum system to foster
interdisciplinary synergy; Comprehensive combat/mission-oriented projects to enhance practical
skills; and a multidimensional evaluation system to ensure cultivation quality. Findings indicate
that this model effectively mitigates limitations inherent in traditional approaches—such as rela-
tively unitary knowledge systems, insufficient supervision resources, and inadequate alignment
with actual unit needs. Consequently, it significantly enhances postgraduate students’ ability to syn-
thesize and apply knowledge, improves job competency, and offers valuable insights for cultivating
high-caliber military application-oriented professionals.
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Table 1. Core roles and selection criteria of the interdisciplinary mentor group
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Figure 1. Schematic diagram of the operation and communication mechanism of the interdisciplinary mentor team
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