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Abstract

This study is based on questionnaire survey data from 756 graduates of five vocational undergraduate
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institutions in Guangdong Province. It employs Logistic regression and multiple linear regression
methods to analyze the key factors influencing the employment status and employment quality of
vocational undergraduate graduates. The study finds that internship experience, career guidance
services, and the social reputation of the school have a significant positive impact on employment
rates. Meanwhile, career development prospects, job fit, and the social reputation of the school
are the core factors affecting employment quality. Subjective perception factors (such as job sat-
isfaction) have a stronger explanatory power for employment quality than traditional demo-
graphic variables. Based on these findings, suggestions are proposed to deepen school-enterprise
cooperation, improve the career guidance system, optimize regional talent policies, and establish
a multi-dimensional employment quality assessment system. These recommendations aim to en-
hance the quality of vocational undergraduate education and the employment outcomes of grad-
uates.
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Figure 1. Theoretical model of employment influencing factors for vocational undergraduate students based on SCCT
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Table 1. Variable settings and descriptions
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Table 2. Reliability and validity analysis for subjective variables
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Table 3. Distribution of basic characteristics of the sample (N = 756)
= 3. HAEKFES N =756)

A 3k AL 73 H (%)
5 392 51.9%
4 51
4 364 48.1%
TR 297 39.3%
eSSl IEZES 261 34.5%
HEH R 198 26.2%
H 537 71.0%
S22
X 219 29.0%
— 2RI 276 36.5%
Bk X A TRy 247 32.7%
=R K LU 233 30.8%
) P 589 77.8%
RE O
3 167 22.2%

E: HOWETAEIREADE N="756 5.

Table 4. Descriptive statistics of the main continuous variables in the sample (N = 756)

4. AT EESETEMEMRITN =756)

AR AR SFEMEM) PRt 2(SD) R/ME IEPN:
Al 5B R 2 3.55 0.77 1.00 5.00
BRI 25 3.65 0.78 1.00 5.00
HRNb 2 e i i 3.56 0.75 1.00 5.00
SR AT 3.56 0.70 1.00 5.00
ol fa 5 R5s i & 3.15 0.81 1.00 5.00

E: BREEINZE R (Likert) LRVF(1 = FHAFRE, 5= FEWFAR), BB SRR .

4.2. MARZSHIRME R 547 (Logistic EY3)
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BUR, dsgm 7k,

PR TG B e T RS T S e L UG B S5 AR B AR v R B Gt B K, $
INIX AR B R RS E A X — AT R PAE AR . X —45 R R, 75 M0 2 n s
AR ) S EAE DAL TR B 555 “RIRIE” BRER, RbAT A B A R AR ) .
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Table 5. Logistic regression results (dependent variable: employment status)

5z 5. Logistic BlAER(ETE: 2HFEHMW)

A 5 & %(B) brdEiRzE  REM@P) OR{H AR i B
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SRS R Pk IUACE

4.3. M RE RN MERSH(HT&EE)T)

IR S EAL AR A B R AR B AT R, BL “b R AR R AR 2 e [l AR, 2
RUNE 6 Bz,

Table 6. Multiple linear regression results (dependent variable: employment quality index)

6. ZRULMEALERFEALTE: RUREELY)

A EVEER(E:)) iRz BFEMEP) fE R A
LA 0.162 0.065 0.014 HsL&g LR EEEE S
RSN 0.131 0.028 <0.001  ZERS A ER T A L T
T8 5 R 25 5 0.154 0.027 <0001 TOREIRSRIAE) TIRT AL

5 5 o7 38 P P

Al . Rl R BRI A R, WRES
T35 7 0.217 0.035 <0.001 L T
TRV R F AT 5 B 0.193 0.034 <0.001 X A SR S W 2 B8 5 3RS 1 L R
P AL kLR / / REHE AR R

BE XM

R BRI A R LT F=42.11, p<0.001, R2=0.412, 5 R2 =0.401, %R AT iR
Ol R F 1) 41.2%, TEASRHE R R T S mK-F, HA R 7.

ﬁ—ﬁ%ﬁﬁm,“wﬂ%%5w=omn5%ﬂﬁﬁﬁm@ﬁw 0.193)** A f BB A &,
X R MBI TE s AR ol o B 7 TR A R BE . IX— 455 SCCT Ml EmE e, ENET
SR KRR S TR S BRI AT S 45 SR ) R

FIRE, SESJZMT. SR 2 5 R 3RS 55 S RF I SR B35 SR T BV AR X T AR B AR VAN, 5
R 78l P SRR HRNL O AR O E

Xt F ok SR, WA LRI S X UCRL RS, FT&E R At i A7 H 289 5538 F A6 S5 52 ST 250,
RS SR RN SRR PR T X —@BIREAT: EFOLIHN T, ROEDEN B
RFOE” B DG R B8 ) 5 OB TR Y DT RO R
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ORI R, L IR ST 52 S HEL K SEo) S Bt KALRE PR, AR sk
2 - R - Bl BOPRE s [, SRS ST RN, SIANLIPAS 5 R M, SRR iie.
R CHITH . HIAET. BARSS T YRS OIA R, USRI A A 1 R AL AR J Rtk 52 1 g

Hk, Hga BN R R, (k2 E PR S OB . BEURET, WO S R T

DOI: 10.12677/ve.2025.148394 377 BV #E R


https://doi.org/10.12677/ve.2025.148394

LY

SRS R MR ML I (Y B O AR B, SR AR I WA RN B AR 0 VR AT SR R . A,
FERL MG AN SRS B B 2 R IR AR JE SR, KA RN IRA R, BE “PULIRER -
BRI, - BRARBETE” B 398 — X — Wb BOUHISSEAEOIR ST, B ol A5 O S A
FESL LA AR DN VRS T H P, S WAL T . SR AN kA S e <Ll
17 SCRE, WSRO A M U 5 AR R ARE], 3R TRl S A L .

PR HEBE “ KRB BRI, 515 e A A BRI A X 5 o Bl ek, Bk AR B AR R T — 2
AN 2T s oLk X AsRAFAE S A R R AT o S5 Gt R SR 5 N A i shia s, 7 BUR R 6 L5 #M
Ve PMEREEGE, 51 A R E VR TUG #AL R - T - ok =il E B G, S
B B RGHEVL D BEOL X SR > 7 b T, 5 58 20 B L BB i /N 7 e R A s A A X 3 4L
PERORFIRISS, HEB) “AIEIR . AN P FINLHE] o G5 f BRI 51 AR T 10, 22— Zakaty
AR B 1 XN AT SR R OUEE PR B

e, L2 YR EIFA R, IR BE SIGEXE H bR qai sl P bRt Tk
B E R R, OOk RL A S W E L AR S ARS8 T S R AR AT T R SR B A
HEEEHIINHES 0 “F B ENIEFAREZR” , B M AVLRCEE W KRR EYEE
NN AFL RARRAT “ AL BEE RS, MANTIRA H B0 B R0, 2 el Hdl
AT R TE SRR AR R, S “wll - AARR - LB E” Bahiife; Sss =I5 it 2
Stk R, REEEEEA S S . i 2 L], AU BT AR R, B
BRI E SR PR AR, HESNIPNL AR A I A IR R -

ZiEPTd, SN AR A T R, AU “EEHIERL” 5 AR ANRTTR 1. BEE
HESEE R PRSI A A R, thE SO MARE RO E R LB M S EARYS, 4
PO HAFEH “HEAAT GER CEIEIRM N AR

53. IRBRSRE

ASCAE—EREE E R T O AR A Rl se s MR, EWAAE—EMRRE. BT
FEABURIR TR 5 Frifub AR EaL AR, ASpE 58 as AR Hofht X H AR AR AL PO AR L A

AR FEAT I EL TR T i = (1) 3 RFEATE L, A NAS [ X305 R AL A AR L, 3R THRER
(2) KM BT, BIMEELA 2~3 NI RS HL R R (3) diaaiitkigiris, &
BRI AR AN 5 AT R FZ B P (4) KRREFIETRM . BOR ST R gl s T A,
HEBPOL HBCH W TT d i A IR A Zh A T AL AL

E&WE

REFFAE LB SR, 227 LUF T E 1558 5 5k

TR LRI K S 2024 AR Z RPN ACE 6 ACE R 5 Sest 7okl — i H , I1H 45
N AR E A O RE )5 T SRS 7L 7 (B H 5. GDGSGY2024002), TiH FHF AN AE L

IR NIIBHIEE L2 2025 R, TH ZFCH “ mA B AR TE PR A S bl Bl g
T AR FEHLHIFIR” (I H %5 : GDHRS-25-01-023), i H T A X% .

SE K

(11 3k RIp AT BRI AT. R TS IR S st A 5 ML [EB/OL].
https://www.gov.cn/zhengce/2021-10/12/content 5642120.htm, 2021-10-12.

DOI: 10.12677/ve.2025.148394 378 BV #E R


https://doi.org/10.12677/ve.2025.148394
https://www.gov.cn/zhengce/2021-10/12/content_5642120.htm

HUTE F

[10]

[11]

[12]

[13]

HEEE L. HEIREE KRR [EB/OL]

https:/news.eol.cn/zjyw/202412/t20241224 2647783.shtml, 2024-12-24.

Lent, R.W., Hackett, G. and Brown, S.D. (1999) A Social Cognitive View of School-to-Work Transition. The Career
Development Quarterly, 47,297-311. https://doi.org/10.1002/].2161-0045.1999.tb00739.x

TRI8, . mERBER AR AL RS AR I EE R K 2K )], BREGRIZ, 2017(13): 49-50.

RE. WOV B HENL A 2 Aol 8RR R ma B 3R BRAT — — 2 T~ B [l B A XS AR A A (0], ok =k Ak,
2024(9): 25-29.

TOVL. AEVEBE A T S b A 08 ol B R B0 SR T[] b B Ak, 2025(7): 76-77.

il RSO IR T SR A R ) SRR BE S S AR B [T]. IR MR BOR 2 B AR, 2025, 25(1):
28-33.

Odilovna, O.F. (2025) Factors Affecting the Increase of Professional Skills of Vocational Education Graduates. Aca-
demia Open, 10. https://doi.org/10.21070/acopen.10.2025.10662

Ocampo, A.C.G., Reyes, M.L., Chen, Y., Restubog, S.L.D., Chih, Y., Chua-Garcia, L., et al. (2020) The Role of Intern-
ship Participation and Conscientiousness in Developing Career Adaptability: A Five-Wave Growth Mixture Model Anal-
ysis. Journal of Vocational Behavior, 120, Article 103426. https://doi.org/10.1016/j.jvb.2020.103426

Ansah, F., Swanzy, P., Obeng, R.A. and Asmah, A K. (2025) Attractiveness of Technical Vocational Education and
Training among Ghanaian Youth—Any Sign of Hope? Education + Training, 67, 346-360.
https://doi.org/10.1108/et-09-2023-0388

Zhang, Y., Bangkhe, P., Sethakhajorn, S., Bangkheow, P. and Jujia, C. (2025) Research on Strategies for Promoting the
Education Management of Higher Vocational College Students’ Sustainable Career Planning Based on the SCCT Theory
and SWOT Analysis. International Journal of Education and Literacy Studies, 13, 205-217.
https://doi.org/10.7575/aiac.ijels.v.13n.1p.205

Lent, R.W., Brown, S.D. and Hackett, G. (1994) Toward a Unifying Social Cognitive Theory of Career and Academic
Interest, Choice, and Performance. Journal of Vocational Behavior, 45, 79-122. https://doi.org/10.1006/jvbe.1994.1027

Bandura, A. (1986) Social Foundations of Thought and Action: A Social Cognitive Theory. Prentice-Hall.

DOI: 10.12677/ve.2025.148394 379 BV #E R


https://doi.org/10.12677/ve.2025.148394
https://news.eol.cn/zjyw/202412/t20241224_2647783.shtml
https://doi.org/10.1002/j.2161-0045.1999.tb00739.x
https://doi.org/10.21070/acopen.10.2025.10662
https://doi.org/10.1016/j.jvb.2020.103426
https://doi.org/10.1108/et-09-2023-0388
https://doi.org/10.7575/aiac.ijels.v.13n.1p.205
https://doi.org/10.1006/jvbe.1994.1027

	职业本科高校学生就业情况现状及影响因素分析
	摘  要
	关键词
	Analysis of the Current Employment Situation and Influencing Factors of Vocational Undergraduate Students
	Abstract
	Keywords
	1. 引言
	2. 文献综述
	2.1. 职业本科毕业生就业研究的国内进展
	2.2. 国际研究视角：从能力适配到职业建构
	2.3. 文献述评

	3. 研究方法
	3.1. 理论框架
	3.2. 研究对象与数据来源
	3.3. 问卷结构与变量设置
	3.4. 信效度分析
	3.5. 数据分析方法

	4. 数据分析与结果呈现
	4.1. 样本特征描述
	4.2. 就业状态的影响因素分析(Logistic回归)
	4.3. 就业质量的影响因素分析(多元线性回归)

	5. 研究结论与建议
	5.1. 研究结论
	5.2. 政策建议
	5.3. 研究局限与展望

	基金项目
	参考文献

