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Abstract

Under the national strategy of deepening the integration of industry and education, the construc-
tion of “dual-qualified” teacher teams in vocational undergraduate colleges has become a key link
to solve the disconnection between talent cultivation and industrial demands. This study, based on
the “Nengjiang Workshop” project jointly established by Jiangxi Software Vocational and Technical
University and enterprises such as Suzhou Inovance Technology and Suzhou Xundes, focuses on the
training needs of on-site engineers in the field of intelligent manufacturing. It innovatively con-
structs a “mutual recruitment and co-cultivation” mechanism for the “dual-qualified” teacher team.
By practicing the “Four Authenticities and Three Integrations” educational concept, implementing
“Work Order-Driven and Dual-Track Integration” practical teaching, and creating a “One Drive, Two
Integrations, and Multiple Collaborations” educational ecosystem, it systematically explores the
practical paths for the two main bodies of schools and enterprises in terms of mutual recruitment
of teachers, co-cultivation of capabilities, resource sharing, and joint evaluation. The practice shows
that this mechanism effectively resolves the structural contradiction of traditional vocational teach-
ers being “strong in theory but weak in practice”, helps students win over 400 competition awards,
promotes the output of 5 invention patents and 4 enterprise standards, and provides a replicable
model for the construction of “dual-qualified” teacher teams in vocational undergraduate colleges.
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Figure 1. Dual-teacher collaboration flow chart
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