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Abstract

This paper takes the concept of “Three-All-Round Education” as the core framework, focusing on
the optimization of the management system for student cadres in colleges and universities. Firstly,
it clarifies the research background and significance by combining policy requirements, educa-
tional needs and the value of the concept, sorts out the research status at home and abroad, and
points out the limitations of existing research. Then, through literature analysis, interview method
and case study method, it defines the core concepts and theoretical basis of “Three-All-Round Edu-
cation” and student cadre management, and identifies the problems existing in the current manage-
ment system in the links of selection, training, assessment, supervision and feedback. Furthermore,
it puts forward optimization principles of systematization, subjectivity, effectiveness and innova-
tion, and establishes goals such as building a collaborative education community and improving the
whole-process training chain. It designs optimization paths from four aspects: full-staff collabora-
tion, whole-process connection, all-round platform expansion, and improvement of assessment and
incentives, and verifies the feasibility of the paths with cases of universities such as Nanjing Univer-
sity. The research shows that the concept of “Three-All-Round Education” can effectively solve the
problems of insufficient collaboration and broken links in student cadre management, and provide
reference for improving the management efficiency of college student cadres and helping to achieve
the goal of talent cultivation.
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