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Abstract

With the in-depth transformation and upgrading of China’s economic structure and the populariza-
tion of higher education, the employment of college graduates has become the focus of social at-
tention. At present, college employment guidance is facing practical challenges such as unbalanced
supply and demand, a single guidance model, and insufficient service accuracy. Based on the new
characteristics of the employment market and the new changes in graduates’ employment needs
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in the new era, this paper explores the innovative paths of college employment guidance from four
dimensions: concept innovation, mechanism improvement, content optimization, and team build-
ing. By analyzing practical cases of some colleges and universities, it proposes specific strategies
for building an “all-round, personalized, and diversified” employment guidance system, aiming to
improve the effectiveness of college employment guidance, help graduates achieve high-quality
employment, and provide reference for the reform and development of college employment work
in the new era.
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