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Abstract

Objective: To investigate and evaluate the professional recognition level of all rural order-oriented
medical students (hereinafter referred to as order-oriented students) of Guangxi Medical University in
2024, explore the factors influencing professional recognition, and propose suggestions for improving
the learning motivation and career retention of order-oriented students after employment. Methods:
Data on professional recognition and influencing factors were collected using a self-designed scale. The
Likert three-level scoring method was used to assess professional recognition and screen out possible
influencing factors. Results: Overall professional recognition was good, with a score of 2.44 + 0.54. Pro-
fessional awareness, parental education level, and negative stereotypes were correlated with profes-
sional recognition (B = 0.192, p = 0.000; B = -0.147, p = 0.024; B = -0.190, p = 0.010). Conclusion: Pro-
fessional awareness, parental education level, and negative stereotypes are the main influencing fac-
tors on the professional recognition of rural medical students. It is recommended to strengthen posi-
tive and beneficial promotion of the professional programs offered by rural medical students both on
and off campus to improve students’ and society’s understanding of these programs.
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A7) 35 R R R VE R - B2 A 2 B o 0 A ik SR [RIRS I m) A5 5 M 380 . S5 RSk 1 Fos: KMo =
0.641 > 0.6, EAFFEIRIEAIG X2 = 254.012, p < 0.001, JEgks 5H2BUH 5 MDA T Bit 5 ZR =
57.828%, T H LA FE AL T 0.442~0.759 [X [B] N A G bRt 15t B in) 50 T R EE T A5 %0 23 7 1n)
HIEEHATREER T8, 6N &8 H A R AR RAF, 045558
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AP HATAS BEAT I (W42 2 FT7R) . S5 EoR: 4554k Cronbach’s a %05 0.632>0.6; %@ H 21/
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Table 1. Validity analysis of the questionnaire

=1 EIEME S

o DA ¥ A SR 3L Bl

: RER Wy2  W¥3  Wr4  mWys  (AETEH
HILL AR 1 0.454 0.695 -0.047 -0.031 -0.028 0.693
H 3L AR 2 0.535 0.463 0.022 -0.013 -0.118 0.516
g Lol A [l gk 0.676 0.007 0.000 0.264 -0.059 0.530
T2 RFBEASLLARIR 0.739 0.022 -0.130 -0.122 0.042 0.581
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A H S 0.260 0.065 0.024 -0.635 0.011 0.476
FEERLANEL -0.043 0.095 -0.062 0.075 0.860 0.759
H A% -0.085 0.178 0.660 0.076 -0.378 0.623
FEEK I a4 -0.070 -0.002 0.776 —0.059 -0.005 0.611
AP N2 BB 1 0.110 -0.309 0.627 0.084 0.183 0.541
H 32 AR AL T 0.171 0.070 0.050 0.733 0.024 0.574
H B0 AR T AR 0.131 0.458 0.036 0.455 0.074 0.442
EAIEFEEIHL? (2ik) 0.152 -0.810 0.067 -0.043 -0.116 0.698
thox U -0.481 -0.021 -0.253 0.242 —0.346 0.474
REOEARAE (We 5% 10) 2.344 1.575 1.475 1.117 1.006 -
Ji SRR % (e l) 18.034% 12.117% 11.347% 8.589% 7.741% .
FRTT E R % (el ) 18.034% 30.151% 41.498%  50.087%  57.828% -
FRAEARE (e ks )a) 1.890 1.710 1.527 1.315 1.075 -
T E R R (e ) 14.538% 13.155% 11.749%  10.116% 8.270% -
FRTT R % (W )5) 14.538% 27.693% 39.442%  49.558%  57.828% -
KMO 8 0.641 -
ERFERTEAE 254.012 -
Df 78 -
pa 0.000 -
VR RAEHETHE: BEORRSERMNRBLERT 04,
Table 2. Cronbach reliability analysis
5% 2. Cronbach 15E 9 #h
=] WA + tRvEE RERTUEM M (CITC) M EMERK Cronbach’s Alpha &
(78 2) B
2.43+0.51 0.386 0.615
(21 @) o Ll k) K
2.33£0.47 0.352 0.621
(22 )LV RR
2.40 +0.53 0.418 0.608
(23 W)= ZIREN S
2.52 +0.50 0.315 0.638
(20 )B4 B IR
2.29 +0.46 0.447 0.602
(4 JR) IR i 52 IR R
2.18 £0.49 0.392 0.612
(35 H 6) Cronbach’s a\
FTFRMEAIN Cronbach’s o R4
0.632\0.645
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Table 3. Analysis of the investigation results on the willingness to fulfill and renew the contract, the motivation for choosing
a major, and the unfavorable factors of the major
% 3. BASARE. TWEEHN. REVUAFERBELERSH

A N IS N T (%)
T2 BABL B
SEANMEL 1 0.53
IR B BB LA B IR 115 61.82
JE R B LI 824 70 37.63
TV IEFEFH(Z ik)
B S € .53 C 124 66.67
AN B 102 54.84
FBR2EAR 65 34.95
FNER 56 30.11
EIN- Il 54 29.03
Tl AT 49 26.34
ol b AL 7 SR B i 45 24.19
pliipuns A pHl 15 8.06
Hofth Ji7 R 5 2.96
TALAFI N FR (2 k)
ol R RIE 2 BR 134 72.04
BN b T 23 [ 98 52.09
5E 1) A LR i 77 41.40
AR A L 46 24.73
N N 30 16.13

35. BT EREmME RS
ANTF B BER2 BB KT LM D RIRR AN 2 7T ZIAR D BRI e Mk A AT B2 5 e i A R L (p <
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Table 4. Analysis of influencing factors of professional recognition (X £5s)
F 4 BACATTEEEERS(X L)

A TN A5y FAE/T 4 p &
REFZHH KF 3.045 0.050
N RBUT 2.59 +0.50
Hlh/E g 2.41+0.53
KERE 2.26 +0.65
AN S 6.697 0.000
i< 2.11£0.60
el 2.29 £ 0.46
= 2.46 + 0.54
B 2.76 £0.44
thos AR ET R 2.500 0.013
i< 2.54 +0.50
[ 2.34+0.54
AR 1.635 0.167
fi(<500) 250+0.71
7~ (500~1000) 2.40+0.53
rH1(1000~1500) 2.46 +0.54
rf_F(1500~2000) 2.31+0.54
71 (>2000) 3.000.00
FEEN 0.794 0.454
fiR(3) 2.42 £0.55
7 (3~6) 2.48 +0.50
i (>6) 3.00 + null
PE5I -0.973 0.332
S 2.48 +£0.57
itk 2.40 £0.51
KK Rt 1.569 0.118
SN, & 2.48 +0.52
WA 2.35+0.57

3.6. AIBERIRMNE R S F A IATT BRI K1 554

LL 3.4 Gt E R IR AE AT TAAFIREE . ZIRENRNAUK =AM RFE VAR, &
MANTT BN AR BEREAT Z I 2 PR R 70 e 8RB, = ANRERBE ST A (p < 0.05), HH5L
BESZHHE KT SO ZIBR N G5 B AN AT B DA 2%, M ARIRE 5 Ik AT B IR AR S (LA LR 5)
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Table 5. Results of linear regression analysis
F2 5. ZMEEIADHEER

RARUEIL R EL PriEA REL B 17 95.0% & {7 [X &
AR B FrifEiR Beta t oENE TR kR
o 2.280 0.191 11.942 0.000 1.904 2.557
REZHENKFE  -0.147 0.065 -0.159 —2.269 0.024 -0.276 -0.019
L RIAN b 0.192 0.048 0.281 4.031 0.000 0.098 0.287
FUHZBREN S KF —-0.190 0.073 -0.183 —2.609 0.010 -0.333 -0.046
R? 0.136
EE R? 0.121
F F (3, 178) = 9.303, p = 0.000
D-W {i 1.756
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REBAERSE, ISR T NIRRT BN, AL ZIESIE 61.8%, “AI ARG
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