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Abstract

Against the backdrop of a new round of technological revolution, the quality of higher engineering
education is crucial to national innovation-driven development. In recent years, universities have
made positive progress in industry-education integration and the construction of “dual-qualified”
teacher teams. However, in the face of the demands of new engineering education, local applied
universities still face challenges in integrating theory with practice and precisely meeting industrial
needs, and teachers’ engineering practice and collaborative education capabilities need further im-
provement. Guided by the spirit of educators and based on the educational practices of Nanchang
Institute of Technology, this paper analyzes the current practical difficulties in constructing “dual-
qualified” teacher teams. It proposes a systematic and operational construction path from four di-
mensions: value reshaping, mechanism innovation, capability enhancement, and ecosystem build-
ing. The unique role of policies such as the “Silver-Age Teachers Program” in optimizing faculty
structure and inheriting the spirit of educators is highlighted, providing reference for the construc-
tion of “dual-qualified” teacher teams in applied new engineering institutions.
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Figure 1. Pathway for building “Dual-Qualified” teaching teams guided by the spirit of educators
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Figure 2. Circular structure of the development ecosystem for “Dual-
Qualified” teachers
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