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Abstract

The “double reduction” policy not only effectively alleviates the burden on students and parents,
but also significantly increases the work pressure and professional challenges for primary school
teachers. To explore the mechanism of the “double reduction” policy on teachers’ job burnout,
based on grounded theory, 20 primary school front-line teachers were interviewed using a semi-
structured approach. The study found that the “double reduction” policy has a significant impact on
teachers’ job burnout from three dimensions: organizational factors (such as increased workload,
formalism affairs), cognitive factors (such as role conflict, ability anxiety), and emotional factors
(such as emotional exhaustion, reduced sense of achievement). Therefore, the article proposes mit-
igation paths from a multi-subject perspective: at the teacher level, they need to strengthen self-
adjustment and professional development, and learn to balance work and rest; at the school level,
they should optimize management and create a supportive environment, break through formalism
barriers; at the national level, they need to improve after-school service mechanisms, promote
home-school-community collaboration, and improve feedback channels, so as to alleviate the neg-
ative effects brought by policy changes, promote the stability of the teaching staff and the sustaina-
ble development of the education cause.
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HAE 20 e 70 sE4CH 3, LL Freudenberger A1 Maslach AR 3% E O F 22 S T 4 78 TAE s B 8L
Fo 20 LD 80 AFAX, FUM LA RIZMET 51 KW I RE, ARG =+ 24 B R BN BN HE S
HIBFE T 02—
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XFBUMTOAE S W2 520, JHyE th S 1 ZOM IR A BB CR KT AR M6 H 5 120 B0m TAER
VR HEEEME I L B8 S50 ZUM RN A B W35 520 s 0T 22 Prxt 20U HRY A B A W3 52,
S BRI S B S TR U . K=, ERREM, PR R PR
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Table 1. Descriptive statistical results
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Table 2. Negative influencing factors of “Double Reduction” policy on primary school teachers’ job burnout
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Table 3. Positive influencing factors of the “Double Reduction” policy on primary school teachers’ job burnout
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Figure 1. “Pressure-Balancing” game model for primary school teachers’ job burnout under the “Double Reduction” policy
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