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Abstract
Educational development calls for ideal schools, while ideal schools require teachers who experience
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a sense of well-being. As the direct implementers of educational activities, the state of professional
burnout among teachers has a crucial impact on education and teaching quality. This study employs
a questionnaire method to analyse overall burnout levels and group differences among primary
school teachers based on the Modified Burnout Inventory for Elementary School Teachers (MBI-ES),
revised by Wu Xinchun et al. Data were processed with SPSS 26.0 statistical software. Results from
independent samples t-tests and one-way ANOVA revealed that the surveyed teachers exhibited
moderate overall burnout levels, with significant variations observed across marital status, class
teacher status, years of service, age, and professional title. Regression analysis indicated that class
teachers and those with longer service demonstrated more pronounced fatigue.
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Table 1. Basic information regarding the questionnaire survey
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Table 2. Reliability testing of the teachers’ burnout scale items
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R B 7 frharik, IEMER 3. HRARETNAER, WPFIMEATE 1.5 00U & EEIR
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Table 3. Descriptive statistics of primary school teachers’ professional burnout
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Table 4. Testing differences in primary school teachers’ occupational burnout according to marital status

= 4. NFHUTER B S TR RN EER MR

) USUEARBL(M + SD)
Yrpr t p
RUS(N = 45) CLS(N = 32)
175 45 35 v 4.41+1.55 4.55+1.60 -0.376 0.708
AN N B 1.41+£121 1.15+1.27 0.929 0.356
JEN 1L 3.42+2.07 438+1.78 -2.172 0.033"
Bk 2 3.05+0.89 3.26 +0.86 -1.051 0.297

E: "RIRp<0.05, "FRp<0.01, T

4.3.2. NEHITRDIEERFENRLESKEERSH

142 5 AR, /N2 BT 75 AR PR AR S AAIMAS BT S o 4R E 3 BAT B2 22 57 (p < 0.05),
YE AR ML 28 s AR AR ZE S LS 2 B3 TR R AR, (HAED N LR . SA
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Table 5. Testing differences in primary school teachers’ occupational burnout according to whether they serve as form tutors

F 5. MNFHINERDIEEMEE LRIESKFERMRE

RBYEELM £ SD)

Y t p
(N =38) (N =39)
LEZ20 4.92+1.20 4.02+1.75 2.612 0.011°
AN N % 0.92 +0.83 1.68 + 1.45 -2.841 0.006"
ENMEAL 4.60+1.56 3.06 £2.10 3.624 0.001™"
POl & 3.38+0.88 2.91+0.82 2.383 0.020"
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HI2 6 AT, AN IR IR /N BOM AR AR AR A 2 S T T RAT BB 2253 (p < 0.05). I
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Table 6. Testing differences in primary school teachers’ occupational burnout according to years of service

= 6. NFHIDERE IR ESKTFER MR

pides A N M + SD F p LSD
0~5 4 35 2.75+1.95
6~10 4F 12 459+ 1.55

BN id 11~15 4 8 450 +1.31 6.029 0.000™ 1<2, 4

16~20 & 12 5.12+1.21
21 Pk 10 455+2.19
0~5 4F 35 2.82+0.96
6~10 4F 12 3.26+1.04

JIAN|ZEF 11~15 4 8 3.39 £ 0.60 2.501 0.050" 1<4
16~20 4E 12 3.60 £ 0.29
21 #U 1 10 3.35+0.73

W “17 =0~54F, “27 =6~104F, “37 =11~154F, “47 =16~204F, “57 =214ELL.

4.3.4. FEFHRH/MFHITRIERKFERSH
142 7 R, AN SRS IR /A BOMAE AR ANEAL 7 T A 2 V22 57 (p < 0.05) . B JE 56 AT i1, 36~40
B IBIMAE NAEACRE L 22 T 21~25 BN, Ui HIEERGEOR, /A M m] ey 7 7 A L AE 2

Table 7. Testing age differences in primary school teachers’ occupational burnout

*= 7. NFHIDEFR ERRESKTFER MR

YR S N M= SD F P LSD
2125 % 24 2.76 £2.04
26~30 % 17 3.59+1.90

JEATEA 31~35 % 11 457+ 1.65 3.884 0.007" 1<4
36~40 % 14 4.94+125
41 5L 11 431+222

W “17 =21~25%, “27 =26~30%, “37 =31~35%, “4”7 =36~40%, “57 =41%DL.
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Table 8. Testing differences in primary school teachers’ occupational burnout across professional titles

= 8. NEFHUNERR LI B RKFER R

YrpE BRFR N M =+ SD F P LSD
REH 27 2.93 +2.04
=% 9 4.64+1.17
e —% 17 3.60 +2.06 3.300 0.015" 1<2
—% 15 4.43 +1.88
SRV 9 5.05+1.59
W ‘17 = REH, 27 = =%, “37 = T, “47 = —%, “57 = mHKU L,
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# B AR /N EBITPOLAE B S =N MEL AR, AT 7 2 n Rt mAn T, SR RPN,
4.4.1. RERBYERE SEMERBOEYFS5HT
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B, DEBIEAE. HRNE. AN EAZRERT Zug w0, BALSRInE o fos.

Table 9. Regression analysis of affective exhaustion and influencing factors on teacher burnout

9. BESES BT ESH WA REVAD

TS R? EVEES (¢ t p F Sig
W 0.091 3.769 7.405 0.000**
BRI FAT 0.280 2.548 0.013*
3.533 0.019b
JE R & 0.247 1.718 0.090
ELON -0.253 -1.763 0.082

M1 9 WAL, MR R R SR EAEEN T RATTRE, /230 75 9 BE AR AR 25 3 v
AIERTTREN . 1E43Esm = 3.769 + 0.280*YEF:AF, RNBEFARARXS TARBEEAE, 1548 ok S (E 15 n
0.280 ML, HZREmWES AR L ERE,
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N TS /INEE UM HRME A8 B RS2 A BN NSO 2, DAL A6 2 B R AR A st fek 4
FERNA &, DORRHE AL VRN & Iy B AT 2 e MR A7 Hr, BARSE RAnE 10 for.
HIC 10 AT, SEm R R P R A R SRV AR T RIRT5RE, /2S00 5 O HE AR HAR A K
U AR AR AU =1.851 - 2.733*BE X AE, RIBETARARXT TARBE AR, ARBUEIAME T
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Table 10. Regression analysis of low personal achievement and influencing factors on teacher burnout

= 10. RN AR RS HIRIR &SR0 E Z A Y51

WG R EVEER ¥ t P F Sig
W 0.071 1.851 4.541 0.000**
SEBYEFAT —0.304 —2.733 0.008™
X 2.950 0.038b
JE R & —0.139 —0.955 0.343
ELON 0.121 0.833 0.408
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Table 11. Regression analysis of dehumanisation and influencing factors on teacher burnout

11 FEAMU SRR ERFME R BT

WS R? EVEES (] t p F Sig
W 0.357 2.867 4.867 0.000**
SRR 0.047 0.451 0.653
RBYEFAT 0.325 3.471 0.001™*
9.451 0.000b

Ak 0.842 4.576 0.000™

JE VRIS & —0.042 —0.335 0.738
AU -0.554 -3.172 0.002**

B 11 A, SEmapR g R AN R SR YE AT Bd . AN T BIE 72, B FE
JEANPEN =2.867+0.325*PE AT +0.842* 4 —0.554* HUN, BIFERATAXS FAEEEEAT, JEAMEILIY
B P20 0.325 AL, BURREIN— R0, ARAEIME TN 0.842 DAL, WA EEE I —
AL, AR AVEAIME P98/ 0.554 DAL, HAaZWmEgih e L LR,
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Table 12. Regression analysis of overall levels and influencing factors on teacher burnout

= 12. RS2 AR SHIRIR I &S0 E Za B354

G R? EYEES (] t p F Sig
8=y 0.222 2.907 10.803 0.000™
6.407 0.000b
SEBYEFAT 0.210 2.054 0.044"
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s 0.774 4222 0.000™
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1T T Z W R F = 6.407, Sig {54 0.000, i8I EEAER BA ST EE . mE R R g =A% 4
RV # . AWANENT BEEARE, L EER, ARG /N =B ST, #k. H
PN SLERE B B AT RE N B & =2.907 +0.210%BEFAF +0.774* 20 —0.623* g\, ENBE
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BR AU, tein “HEIMVEAE B RGN, WREAEIRNG S, AR CKKEE, HPERR
A7 o IXEE T B R I G R R G A A A R
4.53. AEHFHIBERBRE
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FRIZUTE 3 2 TN B FoBT (R B B B I A ML, BRAS AR BOM IR A%, 2348 B i B 87
X5 B AT T A R I S K T A N Bt BRI P &5 SR AR ELETAEE
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B OB TSR, T H B BTS2 K AR R BT ZR S

SE K

(1] Sk, X BORE 5 F F 2 Z0m B0l s QBUIR B et 7L [D]: (LA 008 50]. =R b TR,
2024.

(2] MEHFR, FFLEE, KA, EEE. BTN R BRI BT[], PRI RO 2GS, 2016, 24(5):
856-860.

[3] AEZARE. G RIMNEHURER YA S0 N SRS 7 [D]: (WL 2008 3], 5P ST K2, 2024,
[4] BEE, &, A XY 5 R ANFEORIL S K& Hm R R 7 — R TASHHERRIAD. 75
TS A 2244, 2025, 46(5): 73-79.

[5] Demerouti, E., Bakker, A.B., Nachreiner, F. and Schaufeli, W.B. (2001) The Job Demands-Resources Model of Burnout.
Journal of Applied Psychology, 86, 499-512. https://doi.org/10.1037/0021-9010.86.3.499

DOI: 10.12677/ve.2026.152078 154 BV #E R


https://doi.org/10.12677/ve.2026.152078
https://doi.org/10.1037/0021-9010.86.3.499

K

[6] FE—F. HTF ID-R R FIHE FAT T AR R BUR A R R 7 [D]: [ 22008 30]. Bl BN Imsie K2,
2021.

(7] VRIRHE. X0k T N2 BRI 6 8 A B 5 42 TAEM AN ——LL C T T XORBID]: [i2= i), i
IR I K 2%, 2023.

DOI: 10.12677/ve.2026.152078 155 BV #E R


https://doi.org/10.12677/ve.2026.152078

	“双减”政策背景下小学教师职业倦怠水平现状及群体差异研究
	摘  要
	关键词
	A Study on Current Occupational Burnout Levels and Group Differences among Primary School Teachers under the “Double Reduction” Policy
	Abstract
	Keywords
	1. 问题的提出
	2. 文献回顾
	3. 研究设计
	3.1. 研究思路
	3.2. 研究工具设计
	3.2.1. 调查问卷基本情况
	3.2.2. 问卷信度检验

	3.3. 研究数据收集与分析
	3.3.1. 数据收集
	3.3.2. 数据分析


	4. 研究结果分析
	4.1. 人口学变量描述性统计
	4.2. 小学教师职业倦怠总体分析
	4.3. 小学教师职业倦怠的差异性分析
	4.3.1. 不同婚姻状况的小学教师职业倦怠差异性分析
	4.3.2. 小学教师是否担任班主任的职业倦怠水平差异分析
	4.3.3. 不同教龄的小学教师职业倦怠水平差异分析
	4.3.4. 不同年龄的小学教师职业倦怠水平差异分析
	4.3.5. 不同职称的小学教师职业倦怠水平差异分析

	4.4. 小学教师职业倦怠的影响因素分析
	4.4.1. 情绪衰竭维度与影响因素的回归分析
	4.4.2. 低个人成就感维度与影响因素的回归分析
	4.4.3. 非人性化维度与影响因素的回归分析
	4.4.4. 职业倦怠总体水平维度与影响因素的回归分析

	4.5. 小学教师职业倦怠影响因素的质性分析
	4.5.1. 非教学事务负担过重
	4.5.2. 学生行为管理困难
	4.5.3. 教育数字化适应挑战
	4.5.4. 社会期望与现实回报不匹配


	5. 讨论
	6. 结论与建议
	参考文献

