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Abstract

This article is based on a systematic analysis of the era transformation and improvement path of
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the new quality ideological and political work capabilities of college faculty and staff. The research
first sorts out the connotation evolution of the new quality ideological and political work ability,
and explains its internal relationship with the modernization of education; Secondly, it reveals the
reality of college staff in terms of political judgment, value guidance and ideological guidance from
the structural level; Finally, a capability improvement path supported by digital empowerment, cul-
tural integration and practical innovation is proposed. The article constructs the dynamic generat-
ing logic of “political leadership-knowledge innovation-practice transformation”, which provides a
new theoretical perspective and practical reference for the optimization of the ideological and po-
litical work system in colleges and universities in the new era.
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