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Abstract

Under the background of the popularization of higher education and the transformation of art in-
dustry, the employment problem of art college graduates has become more and more prominent.
Through literature research, this paper systematically combs the employment market trend, pro-
fessional characteristics and students’ employment concept of art colleges, and deeply analyzes the
challenges faced by counselors in employment guidance, including students’ individualized needs,
professional limitations, resource constraints and external environment changes. Then it puts for-
ward a four-dimensional strategy system based on career planning education, with comprehensive
quality improvement as the core, school-enterprise cooperation and alumni resources as the sup-
port, and psychological counseling as the guarantee, aiming at providing effective strategies for art
college counselors to carry out employment work. This not only helps to enrich the theoretical sys-
tem of employment guidance in colleges and universities in theory, but also helps counselors to im-
prove the level of employment guidance in practice, promote the full and high-quality employment
of art students, and realize the unity of personal and social values.
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