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Abstract

Outcome-Based Education (OBE) is a learner-centered and outcome-oriented educational philoso-
phy. This paper systematically explores the application of this concept in the reform of the Manage-
ment course in higher education. First, by thoroughly analyzing the current teaching status of the
Management course in universities, the existing teaching models and their problems are identified.
On this basis, guided by the OBE concept, this paper constructs a practical path for teaching reform
from four dimensions: teaching objectives, teaching content, teaching methods, and assessment meth-
ods. The aim is to effectively enhance the teaching quality and educational effectiveness of the Man-
agement course, thereby cultivating high-quality talents with a solid theoretical foundation, outstand-
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ing practical abilities, and the capacity to meet the demands of the times.
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