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Abstract

The core mission of higher vocational colleges is to cultivate high-quality skilled talents for society.
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In this process, establishing a scientific evaluation system for students’ comprehensive quality not
only serves as an assessment of educational outcomes but also provides crucial guidance for the
direction of talent cultivation. Currently, many institutions still rely primarily on the traditional
evaluation model of “examinations + scores”, which tends to overemphasize test results while pay-
ing insufficient attention to students’ comprehensive competencies. This approach fails to meet so-
ciety’s demand for high-quality, versatile talents. Therefore, there is an urgent need to reform the
talent evaluation system in higher vocational colleges. The growing popularity of Al (Artificial In-
telligence) and OBE (Outcome-Based Education) concepts offers new possibilities for improving the
comprehensive quality evaluation system in these institutions: Al technology can provide precise
and diverse evaluation tools and methods, while the OBE philosophy shifts the focus of evaluation
from scores to actual learning outcomes. Consequently, integrating Al and OBE into the talent eval-
uation system of higher vocational colleges to develop a scientific, diversified, and dynamic com-
prehensive quality evaluation mechanism has become a topic worthy of in-depth exploration in the
context of educational reform.
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Figure 1. The comprehensive talent evaluation model based on Al and OBE
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