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Abstract

With the widespread application of Generative Artificial Intelligence (AIGC), the traditional
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“execution-oriented” employment logic is facing structural failure. Based on semi-structured inter-
views with 24 senior career counselors from 12 universities and tracking case studies of 50 “Digital-
Intelligence Pioneer” graduates, this paper explores the characteristics of high-competitiveness job
seekers in the intelligent era. The study finds that leading candidates have successfully transitioned
from “knowledge executors” to “strategic questioners” and “human-machine collaborative brains.”
By deeply collaborating with Al to optimize workflows, strengthening “non-algorithmic” human bar-
riers, and constructing a hybrid capability model of “Professionalism + Al,” graduates have achieved
a dimensional leap in core competitiveness. This paper aims to discuss how university counselors
can guide students from technological anxiety toward technology-driven growth, reshaping career
breakthrough paths in the intelligent era.
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