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Abstract

In recent years, society faced with an aging population level and pension payment pressures in-
crease; delay retirement is recognized as an inevitable choice which is started into practice in
some cities [1], but it has a huge influence on employment. This article adopts the way of ques-
tionnaires and the field survey to collect and analyze these data, showing that delay retirement
has adverse effect on employment, which includes the available work decrease, the changes of
views of jobs and the increase of psychological pressure. Radically, it alleviates employment shock,
by encouraging and supporting young people to start their own business, providing some commu-
nity psychological counseling and employment guidance activities as well as improving the
pension system, which adopts a policy of gradual delay retirement in the form of “small step”.
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Figure 1. Shows the proportion radar of different occupations
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Figure 2. Different influence factors of choosing a career.
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Figure 3. Shows the employment distribution in the past 10 years (the data come
from the national bureau of statistics of the People’s Republic of China)
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Table 1. Shows the psychological effect of delaying retirement on young people’s employment
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