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Abstract

With the wave of MERGERS and acquisitions, in order to ensure the interests of investors and others,
we need to further study the reasons for goodwill impairment. This paper considers the impact on
goodwill impairment from the perspective of corporate internal governance, including sharehold-
ing ratio, integration of two positions and independent directors. Using goodwill impairment as a
dependent variable to carry out correlation and regression analysis, it is found that the proportion
of the first shareholder and the proportion of independent directors are negatively correlated with
goodwill impairment, and the combination of the two positions of chairman is positively correlated
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with goodwill impairment. In the robustness test, G score in ESG score of China Securities Index was
used to measure the level of corporate governance. It was found that corporate governance signifi-
cantly affected the impairment of goodwill, and the two were negatively correlated, good corporate
governance can restrict the goodwill impairment phenomenon.
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Ind Fix Yes Yes

Year Fixed Yes Yes
N 11195 11195
r2_p 0.039 0.032
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Year Fixed Yes Yes
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